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The Effect of COVID-19 on the Black
Workforce in the US
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Before COVID-19 brought the world into a
pandemic, Black Americans [1] and other minorities
faced challenges against their rights, both as people
and as workers trying to stay safe in the pandemic.
During the COVID-19 pandemic, these struggles
over rights remained and, in some cases, worsened.
Black Americans and other minorities have faced
increased exposure to COVID-19 and their ability to
succeed personally and professionally has been
hindered more than before because of decreased
protection, ongoing protests, and worse working

conditions since a large number of minorities hold
service sector jobs. [2]

Before the Pandemic
Before the pandemic, the share of income going to
the wealthy increased while the share of income
going to workers fell. [3] Because of this growing
gap, legislation has been proposed to increase the
minimum wage to more evenly distribute wealth. A
minimum wage increase would significantly benefit
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the Black American population. The struggles facing
the
Black
American
population
includes
disproportionately low wages despite increased
productivity. This issue has contributed in
preventing the growth and success of Black
Americans and foreshadowed the increased
challenges they faced during the pandemic with
working conditions, public identity, and personal
growth. Once the pandemic started, these struggles
only worsened and still have not been rectified.

During the Pandemic
As COVID-19 first appeared, there were many
protests surrounding race-based inequality in US
society, such as the Black Lives Matter movement,
and other movements against white supremacy.
While COVID-19 changed the daily lives of everyone
during this time, “the pandemic and political events
seemed to amplify feelings of risk, danger, and
vulnerability.” [4]
Despite legislation, like the George Floyd Justice in
Policing Act of 2020 [5] and Ending Qualified
Immunity Act [6], being proposed and some
changes being made, the feeling of uncertainty and
unease still remains.
Furthermore, the risk Black Americans faced during
the pandemic in the workplace increased; “black
workers were more likely employed in essential
industries and occupations with frequent exposure
to infections.” [7] These industries include animal
and meat processing, social assistance, and
healthcare as well as many others. This increase in
exposure led to decreased compensation and an
increase in mortality rates for Black Americans. In
many places, the mortality rates due to COVID-19
are not equal to the population of Black Americans
in that region. For example, in both Louisiana and
Michigan, the mortality rates were significantly
higher than the population those rates were

attributed to. In Louisiana, the Black American
population is 32%, despite making up 70% of the
COVID-19 deaths. Likewise, in Michigan, the Black
American population is 14%, but makes up 40% of
COVID-19 deaths. [8]
This inequality between deaths and population is
due to unfair working conditions exposing the Black
American population to COVID-19 more than other
groups of people. [9] While the Families First
Coronavirus Act was created to provide workers
with compensation for time off due to COVID-19,
there is a large number of people who do not
qualify for the compensation. Of these workers who
do not qualify, 39% of them are people of color. [10]
Therefore,

people

of

color,

especially

Black

Americans, who already work jobs with high risk of
exposure, now do not receive compensation for
time off because of COVID-19 infection and illness.
This can force workers to continue to work in unsafe
conditions,

and

frequently

work

while

sick.

Furthermore, because this population has increased
exposure

to

COVID-19,

and

less

access

to

healthcare, they have higher mortality rates due to
their contraction of the virus.

Resolution
The American dream that anyone can achieve
success through hard work and determination has
not been attainable for Black Americans and other
minorities for a very long time. While the issues
discussed above are specific to COVID-19, they are
not isolated circumstances of the inadequacies in
our country for working conditions, healthcare, and
government policies towards Black Americans.
Hopefully, we can take a long look at the deeprooted issues facing our society, and help these
marginalized groups get their chance to achieve
their dreams.
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